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HR191 POSITION DESCRIPTION

NOTES
Forms must be downloaded from the UCT website: https://forms.uct.ac.za/forms.htm
This form serves as a template for the writing of position descriptions.
A copy of this form is kept by the line manager and the position holder.

POSITION DETAILS
Position title Research Officer

Job title (HR Business Partner to provide)

Position grade (if known) Lecturer Date last graded (if known)

Academic faculty / PASS department Health Sciences

Academic department / PASS unit Pathology

Division / section Immunology, South African Tuberculosis Vaccine Initiative

Date of compilation 21 October 2025

ORGANOGRAM

   

PURPOSE
The main purpose of this position is to actively engage in all aspects of the research process independently, 
including conducting and overseeing research projects, publication of results, applying for research grants and 
teaching and supervision of students.

SATVI Director
Prof. Mark Hatherill

Deputy Director, Immunology
Thomas Scriba 

Research Officer
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MINIMUM REQUIREMENTS 

Minimum qualifications 
 
PhD in Immunology or related field  

Minimum experience 
(type and years) 

 PhD in Immunology or related field  
 3 years of postdoctoral experience 
 Expertise in systems immunology, such as single-cell sequencing laboratory and analysis approaches 
 Excellent verbal and written communication, presentation skills, teaching skills and fluency in English 
 Demonstrated organizational and leadership skills  

The following will be advantageous: 

 Experience in cellular immunology; single-cell sequencing; flow cytometry; cell sorting 
 Knowledge of and experience in scripting/programming languages (R or Python); analysis of 

transcriptomic / high-dimensional datasets; high performance computing clusters; cloud computing; 
version controlling (i.e. GitHub) 

 Scientific and technical writing 
 Evidence of grant or fellowship writing or contributions to raising research funding 
 Supervision and mentorship of students and staff 

 

Skills  

Cellular immunology 
Single-cell sequencing  
Flow cytometry  
Cell sorting 
Scripting/programming languages (R or Python)  
Analysis of transcriptomic / high-dimensional datasets 
Experience with high performance computing clusters  
Experience with cloud computing 
Experience with version controlling (i.e. GitHub) 
Scientific writing 
Technical protocol writing  
Excellent verbal and written communication, presentation skills, teaching skills  
Fluency in English  
Organizational skills  

Knowledge 

Computational biology (systems biology) 
Statistics   
Team management and supervision  
Quality management 
Biosafety Level 3 standard operating procedures 
Tuberculosis 

Professional registration 
or license requirements None 

Other requirements 
(If the position requires 
the handling of cash or 
finances, other 
requirements must 
include ‘Ability to handle 
cash or finances’.) 

 
• Leadership  
• Mentoring  
• Sense of responsibility and accountability and a positive mindset  
• Ability to work independently and in a team  
• Ability to take initiative, make decisions and solve problems  
• Excellent communication skills  
• Good documentation practice 
 

Competencies 
(Refer to  
UCT Competency 
Framework ) 

Competence Level Competence Level 
Analytical Thinking/problem solving  2 Communication  2 
Initiating Action/Initiative  2 Adaptability/flexibility  2 
Professional knowledge and skills  2 Planning and organizing /work management  2 
Conceptual thinking  2 Results focus 2 
Strategic leadership 2 Research support skills 2 
Teamwork/collaboration  2 Written communication  2 

 
SCOPE OF RESPONSIBILITY 
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Functions responsible for Leading and contributing to research, training and teaching that is in line with the SATVI research vision and 
mission.   

Amount and kind of 
supervision received Weekly in-person meetings, ad hoc communication via email, Teams and other mechanisms  

Amount and kind of 
supervision exercised 

 
Daily supervision of project data, weekly meetings with team members, postdocs or students 
 

Decisions which can be 
made 

Decisions that pertain to projects, teaching and other key performance areas for which the staff member 
carries responsibility.     

Decisions which must be 
referred 

Decisions that pertain to key strategic, operational or scientific matters typically within the remit of SATVI 
Exco or the Laboratory Director.  

 
CONTACTS AND RELATIONSHIPS 

Internal to UCT  

External to UCT  

  


