
 

DEPUTY VICE-CHANCELLOR: TEACHING AND LEARNING 
 
Office of the Vice-Chancellor 
University of Cape Town 
(5-year term) 

 

The University of Cape Town (UCT) is seeking to appoint a Deputy Vice-Chancellor to provide strategic direction 
in the portfolio of Teaching and Learning and lead the evolution and growth of the teaching and learning project 
at UCT. 
 
The appointed candidate will be an exceptional academic with proven senior leadership and management experience. 
The successful applicant is expected to have a thorough knowledge of the major trends and challenges impacting 
the higher education sector, familiarity with the national policy/administrative landscape, and an ability to work in 
an ever-changing environment. The incumbent will form part of the executive group responsible for providing 
strategic leadership and for overall operational management in the university and will have oversight of institutional 
planning and academic project via line management of the Deans. 
 
Requirements for the position:  
 
The successful candidate is expected to meet the following criteria: 
 

• A PhD degree; 
• A strong personal academic standing of teaching and research, demonstrated by peer recognition, 

publication, a track record of major projects and appointment at the professorial level; 
• Substantial experience in a senior leadership role at a research-led institution and proven capability in 

academic and intellectual leadership of the university; 
• In-depth understanding of the operations, financial management and affairs of a university 

environment; 
• A demonstrated record of managing a complex portfolio, and associated administrative skills; 
• Demonstrated knowledge of the trends in HE policy locally and internationally; 
• Familiarity with the quality assurance regulatory environment at national level (including CHE, SAQA, 

DHET); 
• Demonstrated understanding of the challenges in the higher education arena in SA, continentally and 

globally; and 
• Strong familiarity with the national planning environment and enrolment planning (DHET, HEMIS, 

funding framework). 
 

Specific responsibilities for this position:  
 

• Provide intellectual direction and leadership with respect to teaching and learning; 
• Develop strategic and operational plans in respect of their portfolio; 
• Develop, implement and monitor programmes and progress towards the teaching and learning goals in 

the university's strategic plan and national plan for Higher Education with the aim of enhancing the quality 
and success rate of UCT’s graduates; 

• Develop, support and monitor progress of curriculum initiatives including but not limited to issues such 
as decoloniality, digital scholarly resources, online learning, accessible education and disruptive 
technologies such as AI that respond to transformation imperatives in the university and wider society; 

• Develop, implement and monitor initiatives/programmes that promote the scholarship of teaching and 
learning; 

• Facilitate inter-faculty collaboration and cross-university activities; 
• Line management of Deans of the faculties, Dean of the Centre for Higher Education Development, and 

Director of the Graduate School of Business (GSB); and 
• Line management of the Director of the Institutional Planning Department and the Executive Director of 

UCT Libraries. 
 
For more detailed information on this post, please view the position description on the following link: (view) 
 
We offer a competitive annual remuneration package, including benefits. Appointment to these positions is on the 
basis of a five-year contract and the contract is renewable subject to a satisfactory performance review. 
 
 
 
 
 
 
 
 
 

https://uct.ac.za/sites/default/files/2023-09/OVC_E230309_DVC_TeachingLearning_JD.pdf


To apply, please e-mail the following documents in a single pdf file to recruitment01@uct.ac.za  
 

• A covering letter to the selection committee which addresses the above criteria, including a statement on 
your potential contribution as part of the Office of the Vice Chancellor. 

• Your full curriculum vitae with the names and contact details of three referees.    
• The HR204 application form for Senior Executive Posts available at: http://forms.uct.ac.za/hr204.doc.  

 
Please ensure the title and reference number are indicated in the subject line. An application which does not comply 
with the above requirements will be regarded as incomplete. 
 
Shortlisted candidates may be requested to provide further documentation on their candidacy. 
 
Appointment procedures are available at http://www.hr.uct.ac.za/hr/recruitment/exec_appointments/dvc   
 
Candidates may make informal enquiries in confidence via email to the interim Vice-Chancellor, Professor Daya 
Reddy, at vc@uct.ac.za or send directly to recruitment01@uct.ac.za 
 
Telephone:        +27 21 650 5429   
 
Website:       www.uct.ac.za  
 
Reference number:     E230309    
 
Closing date for receipt of applications:   15 October 2023 
 
UCT is a designated employer and is committed to the pursuit of excellence, diversity, and redress in achieving its 
equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals 
and targets. Preference will be given to candidates from the under-represented designated groups. Our Employment 
Equity Policy is available at www.uct.ac.za/downloads/uct.ac.za/about/policies/eepolicy.pdf.  
 
The University reserves the right to extend the closing date if deemed necessary and reserves the right 
to make no appointment. 
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